Sidney-Pacific Continuing Status Point System (SPCSPS)
This document outlines a point system which allows Sidney-Pacific (S-P) officers to be eligible for recommendation (to the Housing Office) by the S-P Housemasters for continuing status.

What is this point system?

Officers and residents can earn points for service to the S-P community.  Their cumulative point total will determine whether they are eligible for recommendation.

How are points earned?

Points are awarded in the spring before the continuing lottery occurs.  They are earned as follows:
Officer:
· One point is awarded for each term (summer, fall, spring) as an officer present at S-P and is conditional on having done a satisfactory job – SPEC awards these points
· One bonus point is awarded to each officer who has done an exceptional job and has consistently gone above and beyond the call of duty over the course of the year – SPEC awards these points*
Resident:
· One point is awarded to each resident who was particularly active in one or more committees/halls during the year and has done an exceptional job in at least one committee/hall – Committee Chairs/Hall Councilors nominate residents, SPEC awards these points*
SPEC:
· Up to two points are awarded for each term (summer, fall, spring) as a SPEC member present at S-P and is conditional on having done a satisfactory job – Housemasters award these points
· One bonus point is awarded to a SPEC member who has done an exceptional job and has consistently gone above and beyond the call of duty over the course of the year – Housemasters award these points

* Typically not more than five will be awarded to officers and residents combined, except with Housemaster approval
How many points do I need to qualify for recommendation for continuing status?

The threshold is five points.

What happens after I have enough points?

Each spring, those officers who have reached the threshold will be eligible for recommendation to the Housing Office for continuing status.  The Housemasters make the final recommendations.

How many continuing status spots are available each year?

The number of spots will be determined by the Housing office and should typically be in the range of 2% – 3% of all beds in the building.

Does this point system have anything to do with S-P seniority points?

No, they are completely unrelated.

Examples

Assume that the following officers did a satisfactory job in the terms in which he/she was present at S-P.

1. Pi has been an officer for two years.  He was away one summer, and did not receive any bonus points, bringing his total to five points after two years.  He is eligible for recommendation at the end of his second year as an officer.
2. Mu has been an officer for two years but was away for both summers while she was an officer.  She did not receive a bonus point.  She is not eligible for recommendation.
3. Theta has been an officer for one year and received a bonus point during that year.  Prior to that, she was heavily involved in the COSI committee and also helped out in the occasional brunch.  The COSI chair nominated her for a bonus point for the year prior to her becoming an officer and SPEC agreed.  She has five points, and thus, is eligible for recommendation at the end of her first year as an officer.
